The Work of Art

Fall, Winter, and Spring

UNST GOALS:

1.
Communication: Deepen verbal communication skills

2.
Ethics, Agency, & Community: Help create a beloved community of investigators into social reality

3.
Inquiry and Critical Thinking: Teach from imperfect knowledge

4.
Diversity, Equity and Social Justice: Provide a venue for the expression of others’ authentic voices

The Art of Facilitation: Part 1

Objectives:

1.
 to learn how to draw hesitant voices into the room

2.
 to learn how to tie floating ideas together for others

3.
 to learn the value of sitting on one’s own opinions in order to draw out the opinions of others 

4.
to learn what it is like to facilitate an unresponsive group

5.
to learn the value of opinions you disagree with as a means to foster rich discussions

6.
to learn how to help others build an edifice of ideas from partial perspectives

Every other week a trio of you will facilitate a discussion of a chapter from The Artist’s Way.

Oct. 3 - Mentor 1a:  through page 36, . 

Oct. 17 - Mentor 1b: 41-55.

Oct. 31 - Mentor 1c:   61-75. 

Nov. 14 - Mentor 1d:   79-88. 

Nov. 23  - Mentor 330a: 91-102 
 This is the Wednesday before Thanksgiving: early vacation plans will not excuse you
Jan 9- Mentor 330b:  pp. 105-113
 This is the first day of Winter term: prepare during the last weeks of Fall term.
Jan 25- Mentor 330c:  118-125.

This is a Wednesday

Feb 6 - Mentor 330d: 129-145. 

Feb 20 - Mentor 430a:  151-161.

March 2- Mentor 430b:  163-174

This is a Wednesday

April 3 - Mentor 430c: 179-189
This is the first day of Spring term: prepare during the last weeks of Winter term.
April 17 - Mentor 430d  193-200.  

The Art of Facilitation: Part 2

Objectives:

1.
to coordinate multiple tasks among group members 

2.
to deepen facilitation skills

3.
to move from knowledge acquisition to perceiving patterns that become wisdom 

4.
 to examine where we are stuck on the emotional plane

5.
to embrace “the other”

6.
to investigate the relationship between perceptions and experiences

7.
 to value shades of gray as metaphors for reality 

8.
to acknowledge truths in shades of gray

9.
 to see clarity in ambiguity

UNST GOALS:

1.
Communication: Deepen verbal communication skills

2.
Ethics, Agency, & Community: Help create a beloved community of investigators into social reality

3.
Inquiry and Critical Thinking: Teach from imperfect knowledge

4.
Diversity, Equity and Social Justice: Provide a venue for the expression of others’ authentic voices

Project Summary:
Working in teams of about six, you will create or modify an experiential workshop on diversity during Fall term, and present it in the full class during Winter term.  

Project Purpose and Rationale: This project is intended to help you gain confidence in verbal communication and deepen your ability to guide others in an exploration of patterns of social interaction.  You will apply your pattern-recognition skills to translating concepts from one arena of application to a closely related one or to deepen an existing application.  

Project Design and Framework: During Fall term you will work with roughly half of your mentor session to create, modify, or repurpose a workshop that will bring participants to a deeper understanding of the nature of hierarchical human systems of interaction such as classism, sexism, racism, and heterosexism.  I strongly discourage you from choosing Looksism as your topic since I have yet to see a presentation that rated higher than 60% on this topic.  The main problem is that it is very difficult to find material addressing institutional oppression based on looks, and that is the very definition of an “ism.”  Focusing instead on interpersonal mistreatment -- bigotry, prejudice, and/or discrimination -- misses the major point of this assignment. You will the present your workshop during Winter term on a day that will provide the best sequencing for the whole class.

Project Resources:  We will work as a large class on facilitation skills during the last half of November.

Jack has a collection of workshops, each designed for a particular “ism” that you may use as the scaffold for yours.  You may decide to extract and deepen one portion of it.  You may decide to modify it so that it applies to sexism, say, instead of racism.  You may decide to craft something new based on perceived shortcomings in the example set.  Below is a list of potential workshops, but you are welcome to propose others.  

In the left-hand column, you will see a series of “steps.”  If one were designing a term-long course on oppression theory, all of them (and perhaps others) would be included.  You will choose just one step to focus on with whichever ism you have chosen. 

Included in blue in the right-hand column are samples from Jack’s collection of 3-6-minute video clips and full-length films that you may use to bring into the workshop the voices of those who need to be heard but are not represented in your team, or that relieve team members of the burden of having to educate the majority group about their experiences. 

	Sequence for deep understanding of oppression
	Examples of workshops on racism (video resources) (Accompanying texts)

	Step 1.  Awareness of blockages to knowledge.  Looking at the ways people in the privileged group tend to flee a discussion of the oppression.
	Establishing ground rules



	
	CNN Film clips on 7-year-olds’ internalized judgment about who is good and bad

white kids 76% dumb w setup l channel only cooper.podcast.monday.cnn 15-4.mpg

	
	Stories like Jack’s example of his own internalized white supremacy

	
	Health consequences of racism, e.g. babies at risk of dying due to premature births: Unnatural causes Episode 2: When the bough breaks (29 min.) 

	
	How To Deal with Guilt

White Like Me: Reflections on Race From a Privileged Son, by Tim Wise, (Soft Skull Press, 71 Bond Street, Brooklyn, NY 11217, ISBN 1-932360-68-9, 2005), pp. 127-34. 

“Blink: The Power of Thinking Without Thinking,” by Malcolm Gladwell (Little Brown and Co., NY 2005), synopsis. 

	
	“White” Privilege

	
	Privilege Walk

	
	Mirrors of Privilege (50 min)

	
	In light of Reverence  (3 sections at 20 min each)

	
	Intervention strategies

	
	Patterns in racial identity development, readings

The Way Home - Hang with Latinas 47_43 1_48.mpeg

The Way Home - Asian acculturation 40_03 2_07.mpeg

The Way Home - ABC 37_02 2_12.mpeg

Chappell 2_3 - Racial Draft.mpg

	
	1970 video on Blue eyed vs Brown eyed simulation: The Eye of the Storm (19 min).

	
	“Color Blind or Just Plain Blind,” by JF Dovidio and SL Gaertner

Gloria Yamato: “Something about the Subject Makes it Hard to Name.”

Beverly Daniel Tatum - Talking about Race, Learning about Racism: The Application of Racial Identity Development Theory in the Classroom, Harvard Educational Review Vol. 62 No. 1 Spring 1992, pp. 1-24. 


	Step 2.  Listening to authentic voices of the oppressed
	Very intense and highly rated multiracial dialogue:The Color of Fear  (82 min, or 55 min skips interethnic racism)  

Somewhat intense and pretty good multiracial dialogue:Last Chance for Eden (90 min)

Getting to know another culture: Double Happiness (Chinese American young woman, 90 min); Smoke Signals (Native American young man, 90 min)

	
	Gather a multi-ethnic group of musicians who will play for 5 minutes and then stop.  One member will share her authentic voice from personal experience.  Repeat the music and stories for all ~five members of the group.  This can be made up of class members (Jack, for instance, plays drums) or perhaps add students from PSU’s music school.

	
	

	Step 3.  Examine how the daily lives of each of us are affected by the oppression.  The emotional key to understanding the depth of our experience of the oppression
	In prior years this triplet has been the most highly-rated workshop of the year:
Stand-up Excersise for Self-Awareness of Race, a moving menditation showing how whites and others are affected by race followed by. . . .

	
	Go-around question on a time when you witnessed someone acting unfairly to a person of color or talking about a person of color in a manner you felt to be unjust and you did not intervene. 

	
	Go-around question on the times we have intervened on race, gender, sexual orientation, etc. 


	Step 4.  Cognitive processing of information imparted by the oppressed.  The technique of trying to imagine how their statements could be true.
	Re-explore the content of The Color of Fear or other film.

	
	Cornel West, “Nihilism in America.” 

	
	


	Step 5.  Exploring resistant backlash by some of those on the upper side of the hierarchy (after “too much” of the above)
	Go-round question on what we like about our culture

	
	White-Bashing: Teaching “Hot-Button” Issues via Indirection

	
	Andrew Brimmer, “The Economic Cost Of Discrimination Against Black Americans” in Economic Perspectives on Affirmative Action, Margaret C Simms (ed) (Joint Center for Political and Economic Studies Washington, D.C. 1995) pp. 11-29. 

	
	Detour Spotting


	Step 6.  Exploring what everyone knows that just ain’t so.  Exposing the “Big Lie.”
	Video that reveals that biologically there is no such thing as race while affirming that race has sociological reality: Race: The Power of Illusion 1, The Difference Between Us (42 min) <http://newsreel.org/transcripts/race1.htm>
Tom Biolsi, What is Race? 

Pem Davidson Buck, “Constructing Race, Creating White Privilege.”

	
	The African and Asian Origins of Science

Slides and reading

	
	A Day w/o a Mexican

	
	Tim Wise, “Color-Conscious White-Blind: Race, Crime and Pathology in America.”

	
	Video clips from TimWise-Whites as likely to be attacked by families.mpg

TimWise-Dealing with the funk.mpg

TimWise-Profiling McVeigh look-alikes.mpg

	
	Guns, Germs, and Steel, by Jared Diamond


	Step 7.  Change will come from understanding institutional power more than individual bigotry.
	Video that exposes how the conscious policy of the Federal Housing Administration (FHA) is the direct cause of the average net worth of African Americans in 2011 being 1/8 that of European Americans.  It also exposes the illogic of the US Supreme Court in defining whiteness necessary to land ownership in the 1920s.  Race: The Power of Illusion 3, The House we Live in (39 min) <http://newsreel.org/transcripts/race3.htm>

	
	The Institutional-Racism Dogpile (Racism = prejudice * power)

Camara Phyllis Jones: “Levels of Racism: A Theoretic Framework and a Gardener’s Tale.”

	
	The Tribus Simulation of Religious and Language hierarchies (3 classes).

	
	Paradoxical Logic and Affirmative Action 

	
	Mistaking Classism as Reverse Racism: The Case of Unemployment vs. Inflation.

	
	True Colors-Apartment Hunting.mpg

True Colors-Job Discrimination.mpg

True Colors-The Price of a Car.mpg

Linguistic profiling (10 min.) -- The ABCs of discrimination

Profiling: Under suspicion (15 min.) -- The ABCs of discrimination

	
	Unnatural Causes Ep4 Bad Sugar  (29 min.) 

	
	Media power: The Gringo in Mañanaland (61 min)

	
	Andrew Brimmer -  “The Economic Cost Of
Discrimination Against Black Americans”


	Step 8.  Activation.
	I CAN FIX IT 1: Racism” by damali ayo.

	
	TimWise-Dealing with the funk.mpg

	
	Amazing Grace, a documentary about White British abolitionist, William Wilberforce (117 min). <http://www.amazinggracemovie.com/downloads.php>

	
	Sally Eck (PSU Women’s Studies) is willing to do a training on interruptions.


	Step 9.  Tools for surviving the oppression.
	Dealing with The Daily Indignities. 



	In order to do this step, you will have to prove to me that you have the required understanding to pull it off without offending those on the underside of the oppression. 
	delaneyDent to HS deint +15%.mpg

Bessie Delaney lynch deint+.mpg



ADIB&W Elevator scene.mpg

04 Chapman-Material World.mp3

cwest pdna - think crit in mrket.mpg = let freedom ring bling bling
(5:22)

Jazz5 Chick Webb v B Goodman.mpg

Margaret Cho 1 all american girl - kkk - 2 fat face - kung fu.mpg

3 lose wt2play yourself.mpg

(4 hungry mulan maleria.mpg)

5 role woody-6asian cons-7dealwRacecanceled.mpg

(8 Mr. Eddy’s father.mpg)

BelovedBabySuggsHoly3.mpg


If you will be showing video clips from YouTube and such, you will wish to avoid the ads that play at the beginning of each.  The easiest way around this is to email me with the url, and which portion you will use if not the whole clip, and I will download it without ads to the server. I can also clip DVDs down to short segments for you.

If you have films from which you would like to extract a short scene -- allowed under the Fair Use provisions of copyright law -- Jack can assist with this.

Full-length films on other oppressions:

Ageism: Age & attitudes (18 min.) -- The ABCs of discrimination

Ableism: On A Roll - Greg Smith

Classism: 
Unnatural Causes Ep5 Place Matters  (29 min.) 

People Like Us: Social Class in America (124 min)

Heterosexism: But I’m A Cheerleader (85 min) 

Fish can’t Fly (83 min) 

For the Bible tells me so (98 min) 

The Celluloid Closet (102 min)

The Times of Harvey Milk (88 min) 

Sexism: The fairer sex (18 min.) -- The ABCs of discrimination

Project Mindset Rather than attempting to point out the failings of members of your audience with respect to some ism, about how you now “get it” and they are bad, try approaching the interaction from a compassionate, embracing standpoint.  “Isn’t it interesting how we all have been taught to X.  What alternatives might actually increase our joy in life?” As Booker Taliaferro Washington said, “One man cannot hold another man down in the ditch without remaining down in the ditch with him.”
  How might we all learn to leave this particular ditch and make our lives better?

Project Timeline 

By Oct. 12 Mentor session: Choose the ism (e.g, racism or classism or . . .) and sequence step (e.g., institutional power) on which you want to facilitate.  That choice will divide your mentor session into two groups.  Via email, arrange a time to meet with Jack to review resources, and send him your ism and sequence step fleshed out into a 2 - 3 paragraph description of your workshop vision.   This will help him to cue up resources.

Oct. 17-24: Meet with Jack for 30 minutes as a group at a prearranged time: during his office hours, just before or after your mentor session, or another time like right after the large class.  Afterwards meet with each other for another 30 minutes to confirm whether or not the resources Jack offers will work as the basis for your workshop vision.  If you have second thoughts, you can pick a different ism and step and arrange a new meeting with Jack. 
Due Nov 9: A one-page confirmation of workshop model from each group on which to pattern your Facilitation, intended modifications, and resources to be used.

The amount of time allotted in mentor sessions to work on the following will be insufficient to the task.  Plan to schedule additional sessions as a group outside of class time.
Due Nov 23: A full script (minimum of eight pages of questions to be asked and comments to be made) for the workshop you intend to present, what the American Heritage Dictionary defines as “The text of a play, broadcast, or motion picture.”  When we do our facilitation practicum (Nov. 25), you will discover how hard it is to come up with good questions on the fly to elicit discussion by your workshop participants.  So giving yourselves a well-honed set of questions is your script goal.  


If you are showing a film, or having them read an article, or suchlike, what you will need to facilitate well is quotes from the film or article and corresponding questions that you think will take the class in a good direction.  This is much like the dialectical response you did for Furriously Happy.  


If your workshop relies on participatory or experiential learning, then you will want to have an almost verbatim transcript of the facilitation directions, expected responses, and alternative directions to take the workshop based on interactions. 


If you will be building upon the scripts I hand you, then modify them as desired and turn in the result.


I am willing to flex the timeline as needed for projects that need more than two weeks to fully script.  In such a case, keep me apprised of progress and we will decide what due dates are appropriate  
Due Jan. 25: A revised script (minimum of ten pages of questions to be asked and comments to be made) for the workshop you intend to present, including group member roles.

Feb 1 - March 1: Present workshops

	Step 10.  Racism then and there.
	Race: The Power of Illusion, Episode Two: The Story We Tell 56 (34) min. <http://newsreel.org/transcripts/race2.htm>   The history of the idea of race. 


	I have placed this section out of the mainstream because it is too easy for Portlanders to buy into the myth that racism ended in the 1960s or only happens today in the South.
	


Alternative workshops Jack has not vetted:

The Emperor Has No Clothes: Teaching About Race And Racism To People Who Don’t Want To Know, by Tema Jon Okun, (A Dissertation Submitted to the Faculty of The Graduate School at The University of North Carolina at Greensboro in Partial Fulfillment of the Requirements for the Degree Doctor of Philosophy, Greensboro, 2010); http://libres.uncg.edu/ir/uncg/f/Okun_uncg_0154D_10299.pdf; <http://www.scribd.com/doc/62099829/The-emperor-has-no-clothes-teaching-about-race-and-racism-to-people-who-don-t-want-to-know>

I. THE TAILORS WEAVE: WHITE SUPREMACY CULTURE.....................28

II. REFUSING TO SEE: PRIVILEGED RESISTANCE ....................................67

III. A DIFFERENT PARADE: CULTURAL SHIFT........................................120

IV. ASPIRING TO SEE: A PROCESS OF ANTI-RACIST PEDAGOGY......156

V. REFLECTIONS ON THE PARADE: WHAT I KNOW FOR SURE .........194

� “An Address on Abraham Lincoln before the Republican Club of New York City” (February 12, 1909), The Booker T. Washington Papers, Volume  10: 1909-11 (University of Illinois Press, 1981, ISBN-10: 0252008006), pp. 34-9 at 35.  http://www.historycooperative.org/btw/Vol.10/html/35.html.





